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Mr. FRASER, = Mr. Speaker, In recent

months the Post Office Deparuinent has
been in the news because of ifs unwill-

. ingmess to reveal the names of those who

were given temporary summer Jjobs.
Although the Postmaster General has
now authorized. the release of these
names, the question remains unan-

swered: “What is the right of a Govern-
ment agency to withhold the names of :

those who work for that agency?” Na-
tional sccurity requirements justify a
restriction on the release of this infor-

~.mation by agencies such as the CIA,

NSA, and perhaps a few others.

Service Commission, has called attention
to the, commission guldelines on relcase
of personnel information. These guide~
lines 'state  a policy that strikes a rea-
sonable balance between the - public's

. xight to know and protection of em=-

ployces from cornmercial exploitation.
Mr. Speaker, in my 12 years of public
service I have always supported those
policies which affiim the public's right
to know. I believe that Government is

‘the business of the people, and that Gov- ' X
‘visory and not binding on other agencies.!

ernment carries a very hecavy burden of
'proof if it seeks to justify & denial of
:information to the public. ‘
i Encroachments on the right to know
rabout Government are inherently dan-
igerous. Government exists to promote
ithe welfare of the people. The power
.of government Iis awesome. Govern-
‘ment can go astray—and sometimes
idoes. ©One of the most important checks
von possible abuse of that power is the
-xight of the people to have access to
Anformation about what it does and how,
' For these reasons, Mr. Speaker, I was
. gratified to read the recent statements
by the chairman of the Civil Service
Commission. His suggestion that the
.guidellnes permitting the release of
‘basic information ss to who works for
the Federal Government beconme man-

* 'datory upon all agencies is a wise one.

I strongly support such action. e has
-my unqualified support for putting into

Macy sald in an interview that his Com-
“mission is studying whether there is need for
a Government-wido policy on making basio

Asido from matters affectlng national sce

curity, the Chairman sald hoe personally be=--

lieves tho public is entitled to know the
names, salaries, job. titles, and addresscs of

© Federal employees.

Macy sald the Commisslon study was trig-
gered by tho controversy in which Post-
master General John Gronouskli refused to
glve Congressmen or news media tho names

ottention of the public, information about-
the Commission and !is work which 1s of
public interest. It iy also the Commisslon’s

S information about Federal cmployees avall= policy to give clear, complete, accurate, and .
".”:able when In the public interest,

prompt replies to inquiries about it and its .
work, .
All Commission employecs have a respons-
albility to assist In the task of keeping the
public informmed. TDccause of thelr official
conncction with the Commiasion they can
expect to bo consldercd as sources of Infor-
mation about the Commission and its work °
by other members of the publle. This
places them in a good position, both on :

. of youths hired under the President’s Youth:and off the job, to help the public under-

‘Opportunity summer hiring campaign,

The names were requested after tho Mine
neapolis Tribune disclosed that at least 3,380
postal jobs were distributed as congressional
patronage, including some to Congresmen’s
.sons. The Presldent and Clvil Service Com-
‘mission had ordered that the Jjoba go 0
needy youths selected through the employ-
ment service, -

; After considerable criticism, the Postmas=
iter General now has made the names avall-
able through local postmasters, but ho still
;upholds the Department regulation prohibita
«ing dlsclosure of names of postai craployees.

stand better the purposes, functions, and
activitics of the Commission, "
It is very important, of course, that the
information which is conveyed to tho puba
lic be accurate and rollable. It is also im=
portant that information and matorlals
developed and used by the Commission in .,
‘the conduct of its business not be used by
its employces or others for personal gain’
or other improper purposcs. It Is impore
tant to the security of our Nation that-
classified dofense information be protected
from misuse and unauthorized disciosure.
., To insure that theso purposcs are accome:-

. Macy emphaslzed ho has not studied the plished, Commission employees are ree
: il TeAsons for the postal secrecy regulation and quired to follow certain guldes and ine
John Macy, Chairman  of the Cwu’fdocs not want to critlcizo it without learning 'structions which pertaln to the wuse, dis-

on what grounds it is belng justified,

But In his personal view, Macy sald the about the Commission's work.

‘postal regulation—at faco value—is not .in

‘accord with Clvil Service information guide= s

Hnes in whieh he belleves. .
Theso guldelines generally require that—
‘f'n nonsccurity matters—news media and

Congress aro entitled to know who works for

;tho Federal Government. The guldelines
discourage release of employee lists to come

‘merclal Orms or others desiring to uso them:

for commecrelal or political solicitations, .
The Commission guidelines aro only ad-

Macy sald the pwipose of his study is to
‘sce whether theso guldellnes are -adequate
‘todny, and whether they should be made
‘uniformly mandatory for all: Governmeont
{agencies, . .
« In his role as the President's personnel
jadviser, Macy could order a uniform em=

;ployeo information poilicy for all Govern~

 ment departments., .
¢ "I start off with the view that basic racts

‘about public employces are public business,”. .
“Tho public {a entitled to know..

sald Macy.
ithe names, salaries, job titles ond addresses
of its Federal cmployecs, Such nformation
sshould be given out on requests of logitimate
. public interest.”

Mney sald he can s€o-no reasons why sup- :
plying such Dbasic information would not )

bo in tho public intcrest.

¢ In disagreement with a Post Offco De- '

partment position, Macy does not belicve
that releaso of names, salaries, and addresses
would constitute an invasion of omployoes’
. personal privacy, ' e

tected,” sald Macy, “but I think we. also

cussion, and. dlsclosure of information :

RELEASE OF PERSONNEL INFORMATION

All inquiries from outside the Commission
‘should bo referred to the Personnel Division -

~in the Central Office or to the official responw -
sible for personnel actlvities in a regional of-
iice. The following guidelines, subject to . »

. any applicable restrictions sot forth in chap-:

“ter E7.03 of tho Organization and Policy :

. Manual, will be observed in reloasing Infor- :

: mation, :

\,

CREDIT INQUIRY

!
With' tho following restrictions, personnel.\
! information may be furnished upon request
- to reputable business firmg and credit organi- -
'zations. If the employee has not applicd to-~
the organization for credit, verification only
will be made of all information other than °
tho title of the employee’s position and the
dato he began working for the Commission., '
If the employec has made application for'
credit with the organization, other informa=
tlon such as salary, home address, and dato of
birth may also be furnished when requested.
If there is any doubt as to whether the em-~
ployee has applicd for credit or as to tho .
‘ddentity or credibility of the inquirer, a call :
back must be made and, if feasible, the em-
ployeo contacted for confirmation. H
DEBT COLLECTION :

If the employee hns left the Commilssion,
“the creditor will be given this information
in the personncl office, No other Informa-
tion will be given, other than name of
agency to which he transferred (if requested)

i e

' 'and verification of the employeo's address on -
1 "“Tho privacy of employees should bo pro=-

" file if the creditor presents that address, No -
. information other than verification of em- «

reffect suen a policy, ‘nocd to consider the publlc because the: ployment wiil be given to persons attempte :

By unanimous consent Mr. Maey's
views as reported in the Minneapolis

.Tribune for September 26, 1965, and ex~ bo furnishod to commercial firms or organi- |

rcerpts from the Comimission guidelines
are inserted at this point in the Rrcorp:
;‘Olvn. Bzrvick Boss Oroers Sruny ov U.
i . Scenecy RouLes ’

WASHINGTON, D.C~John W, M;Ay Jr., Civil’
_Bervice Commission Chafrman, ddsagrees with-
ea' rogulation

ooncerning its employecs and has orderad a
study of information policies in all Governe
.ment agencies, . .- | .

:publlc is paying the bill.”
"7 Macy sald tho lists of employees should not

.zations  for '

commercial  or = political
! solicitataions. '

B. Excemrrs Faom CHAPTER 22 CIVIL SERVICE .

') . COMMIBSION PFRSONNLL MANUAL

| GENERAL STATEMENT
zens of our Nation should have avallable

them acourate- information about the
- Commission’s  functions, objectives, . pro-
. grams, and activities. ‘Taerefore, it is the

NP TP SRR N INCR R polioy-of the Commission to bring to the: ,

The Commission recognizes that the ‘eiti- '

o ing to collect debts from present cmployees. |

'Tho employce contacted will explain the .’
i Commission's policy regarding employce in=.
| debtedness and suggest that the creditor put’
1 his complaint in writing. E
. POTENTIAL EMPLOYERS

When tho potential employer ls another
Govornment agoncy, complete information
! roquosted may bo furnished. When a privato,
employer telephones, verification only will be |
. made of all iniormation except tho title of.
| tho employce's position and the dato he be«
- gen, working, for-the, Commission. haa
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